Scottsdale L&e~Ze School District

2023-24 Speech Language Pathologist Salary Schedule

MA+72
Table | MA MA+12 MA+24 MA+36 MA+48 MA+60 Doctorate
10 S 62,961 [ S 64,849 | S 66,794 | S 68,797 | S 70,861 (S 72,989 | S 75,178
11 S 64,221 | S 66,144 | S 68,131 | S 70,173 | S 72,280 | S 74,449 | S 76,680
12 S 65,503 [ S 67,469 | S 69,493 S 71,578 S 73,725 | S 75,937 | S 78,212
13 S 66,813 [ S 68,819 |S 70,880 |S 73,008 |S 75,200 | $ 77,455 | S 79,778
14 S 68,152 S 70,194 S 72,301 (S 74,469 |S 76,703 | S 79,003 | S 81,373
15 S 69,512 | S 71,599 (S 73,745 |S 75961 |S 78,239 |S 80,584 | S 83,004
16 S 70,902 s 73,029 |S$S 75,222 |S 77,479 |S 79,803 | S 82,196 | S 84,660
17 S 72,322 |S 74,490 |S 76,728 |S 79,026 (S 81,400 | S 83,840 | S 86,355
18 S 73,769 S 75980 |S 78,262 |S 80,610|S 83,025 | S 85,515 | S 88,082
19 S 75,244 | S 77,502 | S 79,828 | S 82,219 | S 84,688 | S 87,227 | S 89,842
20 S 76,748 S 79,049 |S 81,422 |S 83,864 |S 86,380 | S 88,973 | S 91,640
21 S 78,467 |S 80,768 |S 83,141 |S 85,584 (S 88,099 |S 90,689 | S 93,359
22 S 80,187 (S 82,488|S 84,858|S 87,302|S 89,819 S 92,407 | S 95,078
23 S 81,908 |S 84,208|S 86578 |S 89,023 (S 91,537 |S 94,127 | S 96,798
24 S 83,625(|S 85927 |S 88,299 |S$S 90,743 |$S 93,254 | S 95,847 | S 98,518
25 S 85346 |S 87,645|S 90,018 |S 92,462 S 94,975 ]|S 97,568 | S 100,237
26 S 87,052 (S 89,397 |S 91,818 |S 94,309 |S 96,696 | S 99,287 | S 101,956
27 S 88794 |S 91,185|S 93,655|S 95,252 S 98,630 | S 101,272 | $ 103,996
28 S 89,682 (S 92,096 |S 94,592
Table Il Table llI Table IV
Additional Compensation Stipend Stipend
SUsSD Market Pay for
Experience Amount Demand Amount Performance
0-8 yrs $1,650 Doctorate $3,000 Up to $3,000
9-14 yrs $2,500 CCC $1,500
15+yrs $4,500

*Retirees returning to work will be placed at 90% of most recent contracted amount.

11. Additional Compensation is based upon: I1l. Market Demand is based upon:
a. Appropriate certification or endorsement

b. Certificate of Clinical Competence (CCC)

a. Consecutive years of experience as SUSD certified employee
b. Certified employees as covered by the SEA: Teacher, Nurse, Related Service Providers
c. Prorated based on work calendarand FTE

IV. Pay for Performance is based upon:

a. The Governing Board adopted PFP plan

b. Compliance with the provisions of A.R.S. §15-521



